
CAN’T WAIT FOR SUPERMAN
By the OmahaAlliance.com Board

Recently, John Mackiel announced his retirement as OPS superintendent.  A week later, OPS released its worst test scores in 18 years.  Coincidence?  Who knows?  Whether you loved or hated Mackiel, no Superman is going to fix OPS no matter who you hire next, no matter how long you wait, and no matter how often you blame poverty (you know, bad schools increase the rate of poverty, exacerbating a downward spiral).  After Mackiel’s ten years on the job, expensive bond issues, new construction, the end of busing, a new Learning Community, and more, OPS is still too big, too top heavy, and has simply not succeeded in its mission to educate our children.  OPS is a failed school district:  that’s a fact – and everybody knows it.
If a business faced this kind of performance, it would be time to close or reorganize, reassess your strategic plan, and make bold changes.  That’s what OPS should do – break apart and reorganize.  Here are a couple of suggestions worth considering: 1) Include the other area school districts by giving them one OPS high school and a complement of junior high and elementary schools.  Westside could take Benson, Bennington – Northwest, Bellevue - Bryon, Elkhorn – Burke, leaving North, South, and Central as the new OPS; or, 2) Keep OPS’ boundaries, but make each of the seven high schools a mini-district and let those districts compete, better yet – give students vouchers to use within this reconstructed district; or, 3) Use a Senator Chambers’- like plan breaking OPS into three parts; or, 4) Shop around the country for a “best practice,” like an Arizona Plan that allows parents and students more choice and more types of schools to choose from.  Whatever works, because what we are doing now does not!
[bookmark: _GoBack]A change in superintendent is an opportunity for OPS to consider much bigger structural improvements and reassess its vision.  The School Board, Learning Community, and legislature should use this opportunity to act, be prepared with a fully vetted restructuring plan BEFORE the legislative session opens so that any changes can be made in advance of any new hiring and another school year begins.   We need a strong, well-educated workforce that matches the incredibly vibrant and productive Omaha business community’s needs.  We cannot afford to waste another ten years – another half generation of Omaha school children ground up as the grist in the OPS school mill.
