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Proposed Fire Union Labor Contract Analysis
July 7, 2011


New Language That Binds the City
COLLECTIVE BARGAINING
 Article 5 - Page 7:  “In that the legal status of collective bargaining between public employers and public employees is altered by applicable law, this agreement shall survive.”

New Language that Nullifies CIR Rulings
SPECIAL TIME OFF BANK
Article 17 -Section 10B, Page 57:  Reverses 2008 order and allows for accumulating “time off” in a special “time off bank.”
PENSION COSTS
Article 40, Section 3, Page 125: Nullifies new CIR law (LB 397) that includes pension contributions in wage analysis.  “the City’s monetary contributions toward this unfunded actuarial liability shall not be considered pension contributions in any litigation before the Commission of Industrial Relations or used as a basis for comparison with member contributions for any limitation is not intended in any way to waive the requirements and language of City of Omaha Section 6.09 and that neither party will advance such an argument in any dispute or litigation that should ever arise between the parties.”
This strips the effectiveness of the new CIR modifications in LB 397






UNION HOURS

 Article 23, Page 77: Pushes UNION hours above the CIR mandated 1,200 hours for five people. 

· Allows Detached Duty pay for 8 union officials when attending Executive Board Meetings (four hours each per person).
· Allows full time pay for Union President (2,100 hours)

Article 25, Page 82: “the City agrees to provide certain employees designated by the Union President with educational leave as approved by the City, not to exceed 1,000 hours per payroll year.”

This could add 4,000 hours above what is allowed by the CIR for PAID union business.


MANAGEMENT CONTROL OVER STAFFING

Article 44 - Page 159:
	
Section 1:	Fire Chief and Mayor “memoranda of understandings” mandates adherence to NFPA 			 1710.  Some other cities have “goals” to follow 1710, but do not mandate the 				regulations on their municipality.

Section 2:	Prohibits reductions in staffing unless through attrition.  Anyone currently employed  			cannot be laid off.

Section 3:	Prohibits reductions in rank unless through attrition.

Basically, management cannot reduce staffing.


Continuation of Expensive Old Contract Language

PENSION CONTRIBUTIONS
Article 40 - Page 121 – 125: Pension contribution is increased from 21.015% to 32.965%.  Average pension contribution for Midwestern cities is 17%. 
MINOR CHANGES TO PENSION PAYOUT FORMULA
Article 40 - Pages 126, 127: City continues to allow retirement at age 45 for those currently employed, with a maximum payout of 75% depending on years of service. Those with less than 20 years of service have adjusted their early retirement payout by minor amounts. (Only new employees are required to retire at age 50 with lower payouts).                                                    Pension formula remains way too expensive for the city to fund.
New Language That Increases Costs
SICK LEAVE
Article 16 - Page 40:  “there shall be unlimited accumulation of unused sick leave”
Article 16 - Section 17, Page 49: “Beginning upon the legal execution of the contract, for each calendar quarter an employee does not use sick leave and/or family sick leave, such employee will have an additional .25% added to their 57% cash out, up to a maximum payout cap of 75% of the employee’s total sick leave accumulation.
WELLNESS FITNESS PROGRAM

Article 29 -  Page 89: “Should Fire management decide to implement and use an annual Wellness Fitness Test, any employee passing such test shall receive an additional 12 hours of annual leave for a suppression employee;  8 hours of annual for a Bureau employee.”

DETACHED DUTY

Article 35 - Section 3, Page 105: Detached Duty pay to the Bureau changed from 50 consecutive calendar days to 180 days.  This will allow even more abuse in an area where there has been little accountability. 

DEFERRED RETIREMENT OPTION PROGRAM

Article 40 - Page 127: Deferred Retirement Option Program allows an employee to collect both full time employment compensation and retirement income payments.  This provides incentives for the highest paid employees to stay on with the department receiving their full salary while also collecting their retirement check, which is invested in a guarantee interest fund for five years.

PENSION SUPPLEMENT COMPENSATION

Article 40 - Section 12: Page 134: “The CITY will provide a pension supplement of three percent or sixty-five dollars ($65) per month, whichever amount is less, beginning in the thirteenth (13th) month of retirement.

CALL BACK LIMITS REMOVED

 Article 45 – Page 164: Eliminates restrictions on Call-Back

NEW MANDATE TO TRAIN PARAMEDICS

Article 47 – Section 1, Page 172: Mandates the training of “no less that twenty-four (24) sworn personnel to become paramedics on an annual basis in 2011 and 2012.”
 
INCREASES IN PARAMEDIC PAY

Article 47 - Section 2, Page 172: Increases in Paramedic pay of 10%, 7% and 20%.
INCREASES IN SPECIAL OPERATIONS PAY

Article 47 - Section 3, Page 173: Increases of 4% and 2%.

INCREASES IN BUREAU EMPLOYEE PAY

Article 47 - Section 6, Page 174: $200.00 per month increase in monthly pay.


INCREASES IN RESCUE 51 PAY

Article 47 - Section 8, Page 174: $200.00 increase in monthly pay.


SUPPRESSION EMPLOYEES GET NEW “SPECIALTY PAY

Article 47 - Section 8, Page 175: Suppression employees now get “Specialty Pay” on top of their regular pay. 


A complete audit of the financial consequences of all of these contract changes should be completed before the Personnel Board considers approving this new labor contract.
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